Please note: This translation has been prepared for convenience only. The original German
version shall prevail in case of discrepancies. For purposes of interpretation of this agreement,

the German version is the only binding version.

The Max Planck Society for the Advancement of Science
(hereinafter "MPS"™)
represented by
the President, Professor Peter Gruss
and the Secretary General, Dr Barbara Bludau
and
the Central Works Council of the Max Planck Society
(hereinafter "CWC™"™)
represented by
the Chairperson of the Central Works Council
Dr Ulrike Ohms-Bredemann
conclude the following

Central Works Agreement

Equal Opportunities for Women and Men at the Max Planck Society

Preamble

It is the declared aim of the Max Planck Society in making any decision to take
account of the differences between and diversity of men and women and to prevent
discrimination. It supports the employment of equal numbers of both sexes and the
compatibility of family and career. This aim shall be achieved through the application
of the Policy for Equal Opportunities for Women and Men at the Max Planck Society
(Equal Opportunities Policy) of January 1, 2008. The management of the Max Planck
Society and the Central Works Councils shall work together to realize the Equal
Opportunities Policy in compliance with this Central Works Agreement. The Equal
Opportunities Policy (Annex 1) forms a part of this agreement.

81 Terminology
1. For the purposes of these provisions staff are the holders of contracts similar
to those in civil service law, employees, fellowship holders, graduate students
and employees undergoing vocational training.

2. For the purposes of these provisions, family commitments exist when an
employed person provides real care or nursing for at least one child younger
than 18 years old or for any other family member attested by a doctor to be
in need of care.

3. For the purposes of these provisions, areas are the separate salary and

remuneration groups, careers and fields as well as the functions with
supervisory and management duties. The same applies to vocational training.

82 Scope of Application
The following provisions apply to the staff in all the Max Planck Society facilities.
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83 Appointment of a Central Equal Opportunities Commissioner CEOC) at the
Max Planck Society™

1. In accordance with the Equal Opportunities Policy, a female Central Equal
Opportunities Commissioner shall be appointed at the Max Planck Society.
When recruiting a replacement, the Secretary General shall initially advertise
the post internally, then also externally if necessary for a limited period. The
Central Works Council shall assist in an advisory capacity, working towards
agreement. It shall render assistance by making a selection from the group of
candidates (with access to the application documents in accordance with legal
provisions), by proposing candidates for interview, by interviewing the
applicants who are invited by the employer to attend and by drawing up a
description of the workplace and position. The same applies to transferring or
extending or terminating the contract of an Equal Opportunities
Commissioner. The appointment is initially for two years. This can be followed
by an open-ended contract.

The Secretary General shall appoint a deputy from the local Equal
Opportunities Commissioners, preferably from Administrative Headquarters.
When deputizing, the deputy has the same rights and obligations as the
Central Equal Opportunities Commissioner.

2. The Central Equal Opportunities Commissioner and her deputy must maintain
strict secrecy about the personal circumstances of employees and other
confidential issues after their appointments have ended.

3. The Central Equal Opportunities Commissioner belongs to Administrative
Headquarters and reports directly to the Secretary General. She has
paramount authority in the execution of her duties and immediate right to
present information to the Secretary General.

4. She must not be obstructed in carrying out her duties and her career
development must not suffer disadvantage nor gain advantage from her
function. In accordance with Section 102 para 6 BetrVG (Industrial
Constitution Act) it shall be agreed that the Works Council at Administrative
Headquarters must agree to the termination of the employment of the Central
Equal Opportunities Commissioner. Disputes shall be settled by the
Arbitration Office.

84 Functions, Rights and Duties of the Central Equal Opportunities
Commissioner

1. The Central Equal Opportunities Commissioner shall support and monitor the
execution of these provisions at the Max Planck Society and shall contribute
to the associated organizational and social measures at Society level. Her
contribution shall be made generally in the form of a written vote which must
be held on file.

" Not until the current incumbent has withdrawn from office
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She has the right to propose action to the management of the MPS. She must
be provided with the materials and personnel resources she requires.

In order to enable her to perform her duties, the management of the MPS or
its representatives must inform the Equal Opportunities Commissioner about
planned organizational or social actions in which she shall be involved. This
must be done in good time and in detail and include documentation where
relevant.

She shall be kept informed by the Institutes about existing targets and their
fulfilment and about statistical details requested by funding bodies and shall
summarize these in an annual report to the Secretary General.

She shall draw up the annual reports specified in item 3 para 3 and item 6
para 4 of the Equal Opportunities Policy. She shall draw up the reports
required by this Agreement for the Institutes and the Federal Office of
Education and Research (BMBF).

She shall report on her work once each year at a Central Works Council
meeting.

. She is the contact for all MPS staff on equal opportunities issues if solutions
cannot be found locally despite the efforts of the Equal Opportunities
Commissioner for the facility in question.

For newly founded Institutes, the Central Equal Opportunities Commissioner
shall assume the rights and obligations of their Equal Opportunities
Commissioners until a local Equal Opportunities Commissioner can be elected
and appointed; this applies however for a maximum of four years.

She shall inform and support the local Equal Opportunities Commissioners
and shall work closely with them on issues which affect the aims of this
agreement.

The Central Equal Opportunities Commissioner shall offer advanced training
courses for the Equal Opportunities Commissioners and shall organize the
annual meeting of Equal Opportunities Commissioners, working with the local
Equal Opportunities Commissioner at the organizing facility. A representative
of the Central Works Council shall be invited to this meeting.

. She shall consult with her colleagues from other non-university institutions and
the relevant bodies of the Central Works Council.

Official statements on equal opportunities made on behalf of the MPS must be
discussed with the MPS management.

Working together in the event of disputes

In disputes between the management of the MPS and the CWC over issues
which affect the whole of the Society, the procedure described in item 13 of
the Equal Opportunities Policy shall apply.
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86 Local Equal Opportunities Commissioners

1.

The activities of the local Equal Opportunities Commissioners are
described in items 9 - 13 in the Equal Opportunities Policy.

The costs of the activities undertaken by the Equal Opportunities
Commissioners shall be borne by the appointing facility.

In accordance with Section 102 para 6 BetrVG (Industrial Constitution
Act) it is agreed that the local Works Council must agree to the
termination of the employment of the local Equal Opportunities
Commissioner. Disputes shall be settled by the Arbitration Office.

87 Joint Commission for Equal Opportunities Issues

1.

To support the implementation of this Central Works Agreement and of
the Equal Opportunities Policy and in the event that either might
require updating, a committee shall be formed composed equally of
representatives from Administrative Headquarters and the Central
Works Council.

The Chairperson shall be elected by the Committee. If there is no
majority the representatives from Administrative Headquarters shall
choose the Chairperson and the representatives from the Central
Works Council shall choose the Chairperson’s Deputy. The Central
Equal Opportunities Commissioner shall attend the meetings as an
expert. She shall report annually to the committee about her work.
After being discussed by the Committee, the progress report shall be
distributed to all the Institutes and facilities. The Committee shall meet
at least twice every year and shall be convened by the Chairperson.

88 Measures to increase the number of women

Job advertisements

For areas in which women are regularly underrepresented, job
advertisements should contain the following information or a similar
statement:

“The Max Planck Society wishes to increase the proportion of women in
the areas in which they are underrepresented and therefore
specifically encourages women to apply.”

The job advertisement should be worded as specifically as possible. In
addition to the legally required information it should contain the
following:

e the salary or remuneration group

¢ whether the position is time-limited or how long the contract
should run for
any available child-care facilities
as far as possible, information about working hours, that is, which
days and times and other related information
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Advanced training

Advanced training at the Max Planck Society is arranged in accordance
with Central Works Agreement on advanced training at work (RS
43/1981), the Institute Agreements concluded at Institute level and
Sections 96-98 BetrVG (Industrial Constitution Act).

Supervisors should draw the attention of female staff in particular to
measures for career development and enable their participation in
advanced training, also as preparation for higher level activities.
Advanced training courses which facilitate the career progress of
women, particularly those in the lower salary groups, and which help
staff who have taken leave of absence to return to employment should
be offered in sufficient quantity.

Suitable ways should be found to help staff with family commitments
to attend training events. If necessary, additional events at
appropriate locations and times should be offered. Child-care facilities
should be offered if required.

The topic of equal opportunities for men and women should be taken
account of at events for staff from Personnel Administration and for
supervisors from other functional areas. More women should be
recruited to run advanced training events and to speak at them.

If advanced training for a career-related area is held outside of
working hours, a reasonable amount of leave should be granted in
compensation. This also applies for part-time staff.

Recruitment to official bodies
All Max Planck Society facilities must ensure that official bodies include
a reasonable proportion of women.

Measures to combine career and family

89 Pregnancy, leave of absence for family commitments and resuming

employment

1.

Before an employee takes leave of absence, the supervisor should
offer a meeting at which to discuss the employee’s career development
and return to work after the leave of absence is over. The employee
should be informed of the legal consequences of the leave of absence
and with the options offered by the employer.

During the leave of absence, the employer shall maintain contact with
the employee and inform him or her in good time and regularly about
events, important meetings, advanced training and career
development. Throughout their leave of absence, employees are
entitled to take part in relevant events, meetings or activities and to
use the Institute and Department libraries during opening hours. They
shall not be paid for this participation.

Employees taking leave of absence shall be offered the opportunity to

maintain links with their career through sickness cover or a service
contract.
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4. At the earliest six months before returning to work, employees shall
have the opportunity, if required, to acquaint themselves with any
changes that have taken place in their working environment, through
internal or external advanced training courses or a period of
familiarization.

A training grant can be approved for scientists. The employer shall
offer a meeting to discuss this in good time before the employee
returns to work.

5. Female scientists who do not take leave of absence beyond maternity
leave are supported by MPS-specific arrangements. These
arrangements are announced via circular letters.

6. Female employees whose activity is limited by pregnancy, such as
laboratory work that is no longer permitted, shall be offered support
within the existing options at the facility in question, through
organizational or personnel-related measures.

7. Where required and where possible, cover should be put in place for
employees taking leave of absence. This also applies when staff limit
their employment temporarily so as not to affect their parenting
benefit.

8 10 Individual working time and working location arrangements

In order to facilitate the combination of career and family, one of the
opportunities offered by MPS to staff with family commitments is the
entitlement to a review of a personal working time and working
location arrangement. As a rule this is agreed for a fixed term.
Provided the personal arrangement is agreed for a period at least six
months and deviates from the conditions generally agreed with the
Society, in accordance with Section 87 para 1, (2) BetrVG (Industrial
Constitution Act) this is subject to agreement by the Works Council
and must be set down in writing. Reasons for refusing a personal
arrangement must be given to the applicant in writing and copied to
the local or the Central Equal Opportunities Commissioner.

8 11 Child care

The Max Planck Society endeavours to offer child care options at all of
its larger sites. As a rule this is achieved in cooperation with local
suppliers of child care facilities. In order to find and secure a supply of
child care run by third parties, the Max Planck Society can allocate the
funds it receives neutrally.

All employees have the option of using the services of an external
provider to obtain advice about and to find care for both children and
relatives in need of care, provided the Max Planck Society enables this
approach with an appropriate framework agreement.
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8 12 Other

In order to allow staff to attend conferences or training courses, child
care facilities shall be offered or staff shall be reimbursed for child care
costs, in so far as this is legal use of funding.

measures

Special programs

One long-term aim of the equal opportunities policy at the MPS must
be the recruitment of a reasonable number of women as part of
general procedures. To support this, special programs should be put in
place until further notice in order to significantly increase the
proportion of women in science. An example of this is the successful
special program introduced in 1996 to foster outstanding female
scientists, the “Minerva Program”.

Option for new measures (test clause)

At any time, additional measures can be concluded between Institute
management and the Equal Opportunities Commissioner or between
the MPS management and the Central Equal Opportunities
Commissioner which extend beyond the Equal Opportunities Policy and
the Central Works Agreement on Equal Opportunities. These shall be
limited to a maximum of three years following their introduction (“test
clause”).

8 13 Documentation/Statistics/Reporting Commitment

1.

Compiling statistical information

Every Institute and every other Max Planck Society facility shall
annually compile statistical information on the number of men and
women staff, broken down by salary group and separated into
scientists and non-scientists. The statistics should be compiled for 1
January and also show full and part-time employment and leave of
absence. The number of men and women in applications,
appointments, promotion and training should also be given for the
period from January 1 to December 31 of the preceding year.

The Central Equal Opportunities Commissioner shall collect and
analyze the statistical data and inform Administrative Headquarters
and the Central Works Council of the result.

Presidential Report to the Senate

An annual report by the President to the Senate is already provided for
as part of the Society’s commitment to increasing the proportion of
women scientists (cf. Equal Opportunities Policy, item 3).

T At the time of adopting the Central Works Agreement, in the amount stipulated in the current
regulations governing allowances (Section 6, para 1 (8)).
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Furthermore, every four years the President shall present a
comprehensive progress report to the Senate. The report shall include
the development of the staff situation in the non-scientific area and
the issue of combining a family with working. Another subject that the
report should cover is the effectiveness of the measures that have
been taken, as set out in the Equal Opportunities Policy and in this
Central Works Agreement.

Where necessary, the President shall propose new regulations as
appropriate.

814 Effective date, transitional arrangements and termination

1. This Central Works Agreement becomes effective on being signed and
can be terminated with three months notice to the end of the calendar
year.

2. It replaces the Central Works Agreement of 08.10.1996 and the

framework plan to promote women concluded by the Executive
Committee on 26.03.1998.

3. In the event of termination of this Central Works Agreement, the
parties shall negotiate with the aim of finding a new arrangement.

4. Should any parts of this agreement be or prove to be ineffective, the
remainder of the agreement shall continue in full force and effect.

Munich, 11/4/2008 Munich 16/4/2008

(signed) (signed)

Prof. Peter Gruss Dr. Barbara Bludau
The President The Secretary General

Marburg, 10.04.2008
(signed)

Dr. Ulrike Ohms-Bredemann
Chairman of the Central Works Council
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